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Abstract

At the teaching site of event courses in the post-epidemic era, teachers found that students who taught and taught
traditional event lacked motivation to learn, and were unable to perceive the connotations of jobs required for
employment in the event industry, resulting in low learning outcomes. The purpose of this research is to assist
the event industry in updating the competency benchmarks of event professionals and completing the writing of
situational teaching materials, so as to guide students to learn about their professional event knowledge, abilities
and attitudes through situational teaching, so as to improve their professional functions and improve their
learning effectiveness. This research method updated competency benchmarks through competency interviews,
collected data through questionnaires, distributed a total of 50 questionnaires, and a total of 48 valid
questionnaires. The data analysis methods of this study include descriptive statistical analysis, correlation
analysis, independent sample T test, and regression analysis to examine the relationship between the
characteristics of the research object and variables. The results of the study found that there were significant
differences in contextual teaching perception, learning motivation, and learning effectiveness before and after the
test, and the contextual teaching perception and learning effectiveness showed a significant positive relationship.
Finally, recommendations for academic research and management practices are provided based on the findings.

Keyword: competency, perception of contextual teaching, learning effectiveness



