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Abstract

This study aims to analyze the job performance of individuals with disabilities from the perspective of
managers. People with disabilities face various challenges in the workplace, requiring additional support and
accommodation to meet their job requirements. However, managers' evaluations of the job performance of
individuals with disabilities may be influenced by bias and lack of understanding, which can limit their
employment opportunities and career development.

The research methods include a literature review and in-depth interviews. The literature review will
explore the challenges faced by individuals with disabilities in the workplace, along with relevant research and
literature on managers’ perspectives. In-depth interviews will involve selecting managers with relevant
experience as research subjects to understand their perceptions and evaluation criteria for the job performance of
individuals with disabilities, as well as their needs and expectations regarding support measures and
accommodation.

The study findings will contribute to improving the evaluation of individuals with disabilities in the job
market, promoting fair assessments, and enhancing their opportunities and career development in the workplace.
Additionally, the study will provide valuable insights into support measures and accommodations to meet the
specific needs of individuals with disabilities in the workplace.

In summary, this study aims to elevate the status of individuals with disabilities in the job market by
establishing a more inclusive and diverse workplace environment that allows them to realize their full potential.

Keywords: Individuals with disabilities, manager perspective, job performance
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